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Vision for the Future: Director’s Comments
Some wag suggested that as
Adam and Eve were leaving the
Garden of Eden, an angel with a
flaming sword blocking their way
back, Adam turned to his wife and
said, “I perceive, my dear, that we
are in a time of transition.”
Lutheran CORE has been in a
time of transition since its founding,
because our Lutheran family in
North America continues in transition. Our moderator Paul Ulring
keeps reminding us that the ground
is constantly shifting under our feet,
and we have had to keep adjusting to
the changes thrust upon us.
Questions have been raised in
print and in many conversations
whether Lutheran CORE is needed
any more, since many of our
supporters have left their denominational homes for other venues of
ministry. It is a question the Steering
Committee has been addressing in a
visioning process that began early
last year.
I find it helpful to ask: Are there
things that Lutheran CORE is able to
do that nobody else can? I believe
there is at least one: at this point, we
are probably the only group who can
work with all the Lutheran denominations, groups, and movements
seeking confessional renewal in

North America. Those still in the
ELCA and ELCiC desperately need
support and trustworthy resources,
and those who have left need tools
and a sense of community in
mission.
The Steering Committee adopted
the vision statement: “Mobilizing

baptism. Lutheran CORE intends to
help Lutherans carry out the mission
our Lord has given us, by the grace
bestowed in our baptisms.
I see my role during this year
as connecting confessing Lutherans
with one another and with the
resources they need to engage in

Lutheran CORE intends to help
Lutherans carry out the mission
our Lord has given us, by the
grace bestowed in our baptisms.
Confessing Lutherans for Evangelical Renewal.” While many faithful
Lutherans are earnestly striving for
renewal in our continent, we need
one another’s gifts and wisdom to do
that effectively.
We are in the midst of the
Epiphany season, stressing God’s
mission to the world, starting with
the visit of the Gentile astrologers to
the Christ child and concluding with
Jesus seen as the fulfillment of the
Law and the Prophets. In between
we watch our Lord call disciples and
teach them to minister in the power
of the Spirit poured out on him at his

evangelical renewal. Lutheran
CORE will never become a huge
bureaucracy — the Director is the
only full-time, non-shared position
in the organization and will likely
remain so. Most of what Lutheran
CORE accomplishes will happen
because of dedicated saints working
for renewal in each local area.
In the end, our power is not in
organization or programs or political
action, but in the Word of the Cross,
the Gospel which is the power of
God unto salvation for everyone
who has faith.

Continued on Page 2

CORE CONNECTION — News from Lutheran CORE

January 2012 — Page 2

Vision for the Future
Continued from Page 1
I ask your prayers, your guidance,
your wisdom, and your participation
as we navigate this often-frightening
and confusing time of transition
in North American Lutheranism
(indeed, in North American
Christianity).
We have an essential task as
we strive to mobilize confessing
Lutherans for evangelical renewal.

Join Lutheran CORE as we seek the
Spirit’s power together, in order to
be instruments God can use for His
mission on our continent.
Pr. Shipman, director of Lutheran
CORE, can be reached at the
following email:
sshipman@lutherancore.org
Pr. W. Stevens Shipman

2012 Discipleship and Evangelization Events
JANUARY 27-28. Florida and Caribbean Area, Pastor Eddy Perez (305-445-0626, pastoreddyperez@yahoo.com) is
representing the Hispanic Lutheran Churches, Pastor Rebecca Heber (407-333-2087, w.c.heber@att.net) the Florida
NALC/CORE Churches, and Pastor Chris Magnell, (magnell@gmail.com) the LCMC Churches.
FEBRUARY 5-7. Bloomington, Minnesota, The Meaning and Means of Conversion: A Theological Conference for
Pastors, sponsored by the Augustana District of the LCMC and the Institute for Lutheran Theology. Contact:
mjrichardson@AugustanaDistrict.org
FEBRUARY 17-18. Houston, Texas, Pastor Claude Villemaire, St. Paul’s Lutheran (281-341-7500,
stpaulrosenberg@sbcglobal.net), and Pastor Norm Albertson, Peace Lutheran, (281-342-8800,
Peace_lutheran@sbcglobal.net). (Note: Bishop John Bradosky will be the main presenter.)
FEBRUARY 24-25. Phoenix, Arizona, Pastor Glenn Zorb, Mountain View Lutheran,(480-893-2579,
gzorb@mvlutheran.org).
TO BE ANNOUNCED. Pontiac, Illinois, Pastors Dieter and Heidi Punt, First Lutheran, (815-844-3695,
punt@firstlutheranpontiac.org).
MAY 18-19. Western Pennsylvania, Pastor Mark Werner, St. Paul’s Lutheran in Latrobe (724-423-2590,
revmaw@wpa.net).
JUNE 1-2. Des Moines, Iowa at St. Mark’s Lutheran, the congregation Pastor Mike Foss serves. Contact person is
Pastor Ken Kimball working with pastors in Iowa (712-249-2355, pastordam@iowatelecom.net).
OCTOBER 26-27. Mansfield, Ohio, Pastor Paul Larson, First English Evangelical Lutheran, (419-522-0662,
plarson001@neo.rr.com).
NOVEMBER 16-17. Stroudsburg, Pennsylvania (Eastern Pennsylvania), Pastor Brett Jenkins, Christ Hamilton
United Lutheran (570-992-4085, pastorjenkinssts@gmail.com).
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Why I am a member of Lutheran CORE
By Pr. Steve Dornbusch
It seems that God provides certain people and certain groups at just
the right time. Lutheran CORE is
one of those groups. To say that Lutheranism in America is undergoing a
sea change would be a vast understatement. I often talk with pastors
who say something like this: “Steve,
the issues that caused your church to
leave the ELCA are just not issues in
our congregation.” Invariably, sometime after that conversation, people
from that same pastor’s congregation
will call, write, or e-mail me asking a
different question, one that goes
something like this: “How can we
have a conversation in our church
about these things that are so very
important to us? We want to have an
open conversation, but our pastor either refuses to have the conversation
or he/she won’t admit there is an issue. What do we do?”
Whether our congregations are
talking openly about the myriad of
issues dividing the ELCA (it isn’t
just sexuality), the truth is that people
of our congregations are talking, and
they long to be able to have an open,
honest conversation. Lutheran CORE
is, by its very definition, positioned
to be of assistance in that conversation. Lutheran CORE is able to enter
the conversation without prejudging
whether a congregation or pastor
should leave or stay in the ELCA.

They are able to bring resources, information, support, and a prayerful
approach to this important conversation. And, maybe, more than anything, they can bring a bit of a nonanxious presence to the conversation
by representing people and congregations that have chosen to stay and
those having chosen to leave.
I am absolutely convinced that
congregations are far better off in the
long run if they are willing to talk
openly and honestly about these
things. Certainly, my congregation is
a testament to that. We appointed ten
former presidents of our congregation to do an in depth study of the
issues and make a recommendation.
All information sessions were open
to the congregation. After presenting
the recommendations, there were two
congregational meetings, each attended by over 1200 people, at which
votes were taken on the recommendations. Those recommendations
are available to anyone at
www.calvary.org. Was it painful?
Yes. Was it a lot of work? Yes.
Was it worth it? Yes. Did people
leave the church? Yes, many did.
But, here’s the reality: People would
have left Calvary whether we studied
the issues or not. People would have
left Calvary whether we voted or not.
People would have left Calvary if the
vote had gone the other way. Why?

Lutheran CORE is able
to enter the conversation
without prejudging whether a
congregation or pastor
should leave or stay in the
ELCA. They are able to
bring resources, information, support, and a
prayerful approach to this
important conversation.
Because these issues are central to
our faith and they are important.
Calvary is and will be a stronger
church because of what we went
through. I believe that churches
make one of two mistakes in this arena: Either they try to pretend the issues don’t exist and deny reality, or
they move too quickly to a vote without first taking the time to be sure
everyone is informed. Lutheran
CORE can be a huge help in both
areas, and I’m glad to be able to be a
part of it.

Steve Dornbusch is pastor of Calvary
Lutheran Church in Golden Valley,
Minnesota. He serves on the Lutheran
CORE Steering Committee
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One Congregation’s Journey: Part Two
By Pr. Don Brandt
The following continues the
account of Our Savior’s Lutheran
Church’s decision to disaffiliate
from the ELCA.
Now began our planning for the
congregational vote. We scheduled
this meeting for three weeks after the
Council decision. First “order of
business” was to consult both the
ELCA and congregational constitution to be sure we did this “by the
letter.” Second, we organized a
prayer vigil, at church, for the day
before the vote. Third, we sat down,
as leaders, to discuss every aspect of
the upcoming vote process. For example, we began to digest just how
challenging this vote would be. The
ELCA constitutional requirement is
not just a minimum of two-thirds of
votes cast; it is for two-thirds of all
voting members present. Consider
what Robert’s Rule of Orders has to
say about this kind of voting requirement:
“Voting requirements based on
the number of members present—a
majority of those present, two thirds
of those present, etc.—while possible, are generally undesirable.
Since an abstention in such cases
has the same effect as a negative
vote, these bases deny members the
right to maintain a neutral position
by abstaining. For the same reasons, members present who fail to
vote through indifference rather than
through deliberate neutrality may

affect the result negatively.” (RONR
p. 390 l. 13-23)

no arguments as people signed in for
the meeting.

(And to think that the ELCA has
now made the requirements for leaving even more stringent!) So we
made sure our members understood
that abstaining, or a blank ballot,
would constitute a vote in opposition.

We also planned for issues like
people wanting to vote by proxy, and
members leaving a marked ballot
with a friend and attempting to leave
the meeting before the discussion
had concluded. We made clear
this could not be allowed based
on the requirements of the ELCA
constitution.

The ELCA constitutional
requirement is not just a
minimum of two-thirds of
votes cast; it is for twothirds of all voting members
present.
Next, we addressed how voting
members would sign in at the congregational meeting. We prepared a
master membership list. Voting
members would sign next to their
name on that list. (We had cleaned
our membership rolls about three
months before this.) Blank ballots
would be handed out at the sign-in
tables. Next, we prepared “special
ballots” for those who expected their
name to be on the list but would be
disappointed. These ballots were a
slightly different color. These individuals would sign their name on a
separate list, receive the “special ballot,” and be allowed to vote. We
made clear that these special ballots
would only be counted if they would
change the ultimate vote outcome.
All this was to insure there would be

We made sure we had “trained”
volunteers for a) the sign-in process,
b) to make sure no one left early
with a ballot or left their ballot behind, and c) to help with the actual
count. We asked our one dissenting
Council member to help with the
count, even announcing this fact before the count was taken.
At the congregational meeting,
as members signed in, they received
not only their ballot, but a copy of
the text of the resolution. After we
convened the meeting, our congregational president and a Council
member explained the details of the
voting process. Another Council
member then read the entire resolution (which everyone had in hand)
and moved the resolution’s adoption.
After the motion received a second,
our congregational president, to
begin the discussion, invited me and
the other co-pastor to speak to the
motion. My co-pastor, speaking
first, addressed the Scriptural issues

Continued on Page 6
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One Congregation’s Journey: Part Two
Continued from Page 5
before us. I then spoke to some additional, personal reasons for supporting the resolution. I began by
reminding them that we always
knew, from the beginning, that a majority of our members believed the
ELCA was in error in regards to the
policy changes. This meant that the
only way forward—when both pastors and a majority of the members
were of one mind—was to vote to
end our affiliation with the ELCA. I
then gave examples of congregations
that had failed to achieve a twothirds vote, and the consequences for
them. I made it clear that anything
less than two-thirds in support of this
resolution would have disastrous
consequences for our congregation’s
future ministry. Here is a portion of
the comments I then made at the
meeting: “And now, the arbitrary actions of our denomination—against
the wishes of a majority of ELCA
members nationwide—have threatened our congregation’s future. We
had no say in the ELCA’s actions;
we had no opportunity to appeal these decisions; and the denomination
never needed—or asked for—
congregational ratification of these
policy changes…These last eighteen
months have permanently changed
the ELCA—no matter what our vote
is today. Part of the ELCA’s
strength used to be its theological
diversity. Before August, 2009, the
ELCA was a place where more evan-

Our Savior Lutheran Church in Salem, Oregon.

gelistic, moderate pastors and congregations still felt they had a voice,
and felt their views would be honored and respected. No longer.
Many of our best, most committed
pastors and lay people have already
left the denomination, and the ELCA
has made it clear that there is no
going back.”
I then pointed out that the new,
proposed additional requirements for
leaving the denomination convinced
me that the ELCA was more concerned with its survival as an institution than for the health and well being of its congregations. “It’s called
doing all you can to minimize the
denomination’s losses without regard
for the best interests of the local congregation. Think I’m overstating
this? Then how do you explain the
additional requirements that are going to be voted on in August (2011)
at the ELCA national assembly;

requirements that will be making an
already formidable—and I believe
unfair—process for leaving, even
more difficult?!”
As I concluded my remarks, I
said, “And so, without the slightest
reservation, I ask those of you who
are opposed to this resolution to reconsider. For those of you who are
opposed based on your agreement
with the ELCA policy changes, I
would remind you that we are going
on record,’ as part of this resolution,
to be a congregation that will strive
to include all people—including gays
and lesbians—in our congregational
life. And for those of you who oppose this resolution primarily because of your loyalty to the ELCA, I
say that our strength as a congregation has never been dependent on
being a part of the ELCA. In fact,
the ELCA has now, by its own

Continued on Page 7

CORE CONNECTION — News from Lutheran CORE

January 2012 — Page 7

One Congregation’s Journey: Part Two
Continued from Page 6
actions, put our congregation at risk.
So I ask all of you to support this
resolution knowing we don’t all
agree when it comes to some of the
issues before us. Why? Because
passing this resolution is our best
hope for moving forward as a
healthy, vital and caring congregation, committed to proclaiming the
Gospel of Jesus Christ in this community.”
The discussion immediately followed. Only three members asked to
speak; two in support and one in opposition. The final count was 91.8%
in support of the resolution.
At this congregational meeting,
by the way, we even planned for the
period when everyone would be
waiting for the ballots to be counted.
(This took us over 15 minutes…had
to count twice.) We filled this time
by singing familiar and popular
hymns and songs. A number of our
people would comment later that this
time spent singing was, by far, the
most inspirational part of the afternoon.
The 90 days following our first
vote were relatively uneventful with
one exception: Our bishop’s visit.
The Bishop scheduled his visit to
follow one of our Lenten services,
and about 200 members were in attendance. It turned out to be a difficult meeting, especially when compared to the meeting for our first

congregational vote. While he
acknowledged that, based on our first
vote, we would undoubtedly be leaving the ELCA, the Bishop made
clear his disappointment that we did
not involve him in the discernment
process much earlier. And he also
made clear he did not appreciate the
way my co-pastor and I had led the
congregation in this process.
Which brings us to our second,
and final, congregational meeting in
this process. There was limited discussion and not a single angry comment from those who did speak.
Since the first congregational meeting 90 days earlier had gone so well,
we pretty much kept to our original
“blueprint.” Same check-in process,
same verbal instructions before the
vote, and so forth. We contacted the
ELCA churchwide office ahead of
time to confirm that we were to have
two separate resolutions: One to
leave the ELCA, and the second to
join a new church body. We spent a
tremendous amount of time examining not just our own congregation’s
constitution but the ELCA’s national
constitution. We wanted to be sure
not to miss anything when it came to
any constitutional requirements. Our
voting member turnout was actually
a little higher than the first congregational meeting. The resolution to
end our affiliation with the ELCA
was 310 members in favor. This was
94.8% of those voting members pre-

sent. This was a slightly higher vote
than at the first meeting three months
before. The second resolution—to
support our Council’s unanimous
recommendation to join the North
American Lutheran Church (NALC)
—passed with a 98.4% majority.

Don Brandt is co-pastor of Our Savior
Lutheran Church (NALC) in Salem,
Oregon, and welcomes comments at
donb@oursaviorsalem.org

CORE CONNECTION — News from Lutheran CORE

January 2012 — Page 8

Motivating and empowering your priests
By Rev. Don Brandt
Lutherans are quick to pay lip
service to Martin Luther’s emphasis
on the “priesthood of all believers.”
However, for many congregations
and pastors lip service is as far as it
goes.
This is tragic on at least two
levels. For one thing, this concept is
an important theme not only for
Luther, but for the New Testament
as well. Addressed to first century
Christians, we read in 1 st Peter,
“But you are a chosen people, a royal priesthood, a holy nation, a people
belonging to God, that you may
declare the praises of him who
called you out of darkness into his
wonderful light.”(1:9)
Another reason why this is so
important: There is a direct relationship between the degree to which
the laity of a given congregation are
motivated to embrace their call as
priests and the ability of that congregation to effectively and faithfully
witness to the Gospel.
Consider some of the more common examples when the priesthood
of all believers has been neglected
or ignored:
The pastor functions as
“gatekeeper.” This can happen for
a number of reasons. One is the
need some pastors have to be in control of just about all the ministries in
their congregations. This can be due
to personal insecurity or a genuine

conviction that only pastors have the
necessary training and spiritual maturity to be ministry leaders. Some
pastors, confusing the call to Word
and Sacrament ministry (see Augsburg Confession, Article V) with the
priesthood of all believers, presume

Pursuing Great
Commission
Evangelism
in Your
Congregation
they have to be the gatekeeper for
all ministries in the church. Yet the
priesthood of all believers refers to
more than preaching, presiding at
the Sacraments, and performing
marriages or burials.
As someone who has attended
three different seminaries, let me
state something upfront to those of
you who are lay people: Seminary
education is not all you might hope
it would be when it comes to preparing students to be effective parish
pastors, especially in regard to
more pragmatic challenges of parish
ministry that include the role of

administrator, the practical aspect of
being an effective teacher, financial
stewardship, and some of the programmatic aspects of parish ministry
such as small group ministries,
youth and children's ministry, and
issues related to worship music.
And something else: While a century ago a seminary graduate was
probably better educated than the
great majority of his congregational
members, today that is less likely to
be the case. At seminary, I recall
recurring conversations with other
students on the question, “When did
you realize God was calling you to
the ministry?” Such a question is
misguided given that all Christians
have been called to ministry, not just
pastors. Martin Luther, in his day,
was quite outspoken on the subject.
“Here is the root of the terrible domination of the clergy over the laity.
In virtue of a physical anointing,
when their hands are consecrated,
and in virtue of their…vestments,
the clergy claim to be superior to the
Christian laity, who, nevertheless,
have been baptized with the Holy
Spirit…Now we, who have been
baptized, are all uniformly priests in
virtue of that very fact.” (Pagan Servitude of the Church)
When members are all too willing to function as sheep. When
members are reluctant to accept
God’s call to ministry the mission

Continued on Page 9
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Motivating and empowering your priests
Continued from Page 8
of Christ’s church suffers. This reluctance can be due, in part, to the
traditional Lutheran tendency to set
clergy apart from the laity.
However, on a more individual
level this reluctance might stem from
a lack of self-worth among some
members. And then in many congregations a culture has developed, over
time, where pastors are expected to
“do it all.”
A few families or individuals
dominate congregational life. In
some congregations both the pastor
and an overwhelming percentage of
members are too intimidated by a
few controlling individuals to ever
move the congregation forward in
mission. Often this control of congregational life by a few “alligators”
is the result of these members being
strong financial givers. The congregation has grown dependent on their
contributions and, as a result, is held
hostage by their implied or stated
threats to withhold their offerings.
Regardless of the specific circumstances, this kind of coercive control
should never be permitted. When
the overwhelming majority of the
membership feels disenfranchised in
this way, it is extremely difficult for
the congregation to be passionate in
its pursuit of the Great Commission.
Here are some practical suggestions for helping the lay people of
your congregation become part of
God’s priesthood:

1. Make the priesthood of the
laity a pervasive, recurring theme
in congregational life. Whether
from the pulpit or in adult classes
and groups, members need to be
encouraged and prodded to both
identify their God-given gifts and
seek ways to use those gifts in
ministry.

There is a direct relationship
between the degree to which
the laity of a given
congregation are motivated to
embrace their call as “priests”
and the ability of that
congregation to effectively and
faithfully witness to the Gospel.

2. Commit, as a congregation,
to ministry models and strategies
that require lay leadership. Don’t
make the mistake of assuming that
hands-on pastoral leadership is required for every new ministry venture. Instead, in partnership with
your pastors, seek out and recruit lay
leaders who you know have the necessary gifts to lead your new ministry initiatives. Perhaps the most obvious example of a ministry requiring a great deal of lay leadership is a
congregation-wide small-groups
ministry.
3. In virtually all of your congregational ministries make sure
as many members as possible

share ownership. Where two can
lead or participate don’t settle for
one. Where three can participate
resist settling for two. It’s about as
many volunteers as possible having a
vested interest in seeing your ministry efforts succeed. Consider an often-overlooked example of this:
Your worship and hospitality ministries. Ask yourself this question: On
a typical Sunday morning, how
many member volunteers have a role
they are expected to fulfill? (Count
everyone—Greeters, ushers, readers,
musicians, choir members, etc.)
Now, what percentage of your total
worshipping attendance does this
represent? For too many congregations this percentage is far too low.
In a time when too many Americans
are skipping worship on a given Sunday—either due to apathy or other
conflicts—we need to be very intentional about creating more Sunday
morning volunteer opportunities. Be
creative, and don’t forget to involve
your children and youth.
In far too many congregations
the ministry of the laity is a tragic
example of unrealized ministry potential. Don’t allow this to be the
case in your congregation.
…we will in all things grow up
into him who is the Head, that is,
Christ. From him the whole body,
joined and held together by every
supporting ligament, grows and
builds itself up in love, as each part
does its work. (Ephesians 4:15-16)
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Lutheran Lay Renewal of America
By Bill Oehlschlager
Lutheran CORE seeks to connect
confessional Lutherans with resources for renewal. The following
article describes one such resource.
Since 1971 Lutheran Lay Renewal of America has been sending
teams of lay people to lead renewal
weekends for individual congregations all over the United States.
LLRA is an independent, panLutheran ministry that serves all Lutheran churches. Its renewal weekends consist of three programs: one
for adults, one for teens and one for
children, allowing the entire family
to attend the weekend together.

“For years I thought
that mission causes
renewal, but I recently learned that
it is really the other
way around; renewal causes mission.”
This is not a teaching or preaching weekend and everything we do
falls into five categories: worship,
witnessing, small group discussions,
fellowship and prayer. The formula
is very simple yet also very powerful
in its impact.

We’re often asked what the difference is between our ministry and a
ministry such as Via de Cristo. I believe our ministries complement each
other, although Via de Cristo is a
more in-depth weekend of teaching
and spiritual formation. Our weekend offers the advantage of an immediate impact on the entire congregation, rather than a few individuals.
And what is that impact, what are
the results? On a corporate level one
of the major results is the building of
Christian community. When Christians spend a weekend focused on
their congregation’s spiritual life and
their own spiritual lives and relationships with each other, Christian community is being built on a deeper,
more spiritual level.
Another result is the launching of
new ministries. Years ago a pastor
friend told me, “For years I thought
that mission causes renewal, but I
recently learned that it is really the
other way around; renewal causes
mission.” In other words, it is people
who have been spiritually renewed
who then go out and do the mission
work of the church. Our renewal
weekends should always lead to new
ministry initiatives.
What about the results on an individual level? Years ago I heard a
sermon in which the pastor said,
“Every Christian should go through
three conversions.”

“Three conversions,” I
thought,
“what in the
world is he
talking
about?”
“The first conversion is conversion to Jesus as your Lord and Savior,” he continued, and of course Lutherans know this is the only one
necessary for salvation; “the second
conversion is conversion to the
church, and the third conversion is
conversion to doing Christian ministry.” I thought that was very interesting because my own life had followed those three steps in that same
order, and I think the same is true for
many Christians.
Some theologians might not
agree with calling these three steps
conversions. Many would probably
prefer the terms stages of spiritual
growth or development, but they
are steps that Christians should go
through as they grow in their spiritual understanding and relationship to
God. Any of these three conversions
can happen on a renewal weekend.
If there is one word I would use
more than any other to describe our
renewal weekends, that word would
be “joyful!” It’s a fun and a joyful
weekend.

Continued on Page 11
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Lutheran Lay Renewal of America
Continued from page 10

and unchurched people to a time of
faith-sharing,” Shipman said.

“My wife has been involved in
several Lay Renewal Weekends,”
says Lutheran CORE director Steve
Shipman. “She always comes home
excited and enthusiastic about this
ministry. The weekends give Lutheran people the opportunity to hear
other Lutherans actually talk about
their faith, which motivates them to
reflect upon their own commitment
to Jesus and his mission in the
world. And they offer a nonthreatening way to invite less active

For more information
contact LLRA Outreach Director
Bill Oehlschlager at 724-287-5151,
or WAO3rd@aol.com or check the
web site at:
www.lutheranrenewal.com.

LLRA Outreach Director Bill Oehlschlager
leads session at a congregational renewal
retreat. He has served in renewal leadership for
23 years.

“Orders of Creation”
A Canadian Rockies Theological Conference
Dr. Nathan Yoder, presenter
Dr. James Nestingen, respondent

April 16-19, 2012
Canmore, Alberta, Canada
Rev. Dr. Nathan Yoder

To register, contact saelc3@telus.net

Articulated in 19th- and early 20th-century Lutheran scholarship and grounded in a confessional context,
the doctrine of the orders of creation identifies fundamental forms of community that are inherent to the essence of humanity. These orders have their origin in the
divine structuring of the universe and are given their expression in human history. They are thus unalterable as
to their being, independent of social construct and human
conceit. This tradition is a specifically Lutheran consideration of natural law theory, and it plays an important

Rev. Dr. James Nestingen

role in Two-Kingdoms theology and in the dialectic between law and gospel. Historically, the doctrine has suffered significant distortion and misapplication, specifically in its invocation as a crutch for the ideology of race
propounded by the Third Reich. In their proper biblical
formulation, however, the orders of creation are a powerful safeguard against the rampant antinomianism that
threatens the Church of Christ in this and every age.
Click here for a PDF copy of the registration form.
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